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Abstract

This study aims to examine the relations between job satisfaction, burnout, and self-esteem in nurses working
in general hospitals. The questionnaires were distributed to 800 nurses employed at general hospitals and
the number of response was 420 (return rate was 52.5%), and the number of the valid response was 412. The
occupational stress survey was used as the scale included 4 items related to job satisfaction, 17 items related to
burnout, and 10 items related to self-esteem. We analyzed each factor for its relationship to job satisfaction using
Pearson’ s product-moment correlation coefficient and found the following relationships: emotional exhaustion

(r=-042, p < 0.01); depersonalization (r=-046, p < 0.01); individual sense of accomplishment (r=-0.47, p < 0.01);
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and self-esteem (r=0.28, p < 0.01). However, only three factors significantly related to burnout were identified

through a multiple regression analysis. Regarding workplace satisfaction, our results show that it is important

to prevent burnout by re-evaluating nursing duties, and providing practical experiences that convey a sense of

personal accomplishment.
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