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Abstract

Purpose: The purpose of this study was to develop a work motivation measurement scale for nurses and
examine its validity and reliability, with the aim of obtaining basic data for the investigation of organizational
initiatives to assist in the improvement of nurses job behaviors.

Methods: Two thousand clinical nurses working in hospitals participated in the survey. The contents of
the survey included basic attributes and questionnaire items related to work motivation. Data from 603
participants who had no missing values in the survey items were used for the analysis. The statistical
analysis resulted in a tentative work motivation measurement scale for nurses based on a four-factor second-
order factor model, constructed on the basis of McClelland's motivation theory, and confirmatory factor
analysis was performed via structural equation modeling.

Results: Goodness of fit indices were satisfactory (CFI = 0976 and RMSEA= 0.066) , supporting the construct
validity of the scale. The reliability was 0.829 when measured with a w reliability coefficient.

Conclusion: A conceptual one-dimensional scale that measures the work motivation of nurses was successfully
developed. The results suggest that there is a need to support nurses to enhance their "interest in team
collaboration," "interest in patient support,' "interest in career improvement,' and "Interest in risk avoidance"
in the form of organizational initiatives in nursing departments. Further studies using this scale are
recommended to understand the relationship between work motivation and job behaviors and to investigate
the determining factors.
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