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Relationship between nurses’ work motivation and professional behavior
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Abstract

The purpose of this study was to clarify the relationship between nurses work motivation and professional
behavior, with the aim of obtaining documentation that may be helpful in improving professional behavior in
nurses. The subjects of this survey were nurses engaged in clinical work at a hospital, and the survey was
composed of questions regarding the relationship between their basic attributes, work motivation, and professional
behavior. The statistical analysis used data from the 603 respondents who had left no blank responses. Work
motivation was considered the independent variable, and professional behavior, the dependent variable. Structural
equation modeling was then used to examine to what extent the data conformed to a causal model. The results
showed that in analytical modeling, the data did meet an acceptable statistical level for conformance to a causal
model. The relationships between the nurses’ work motivation and the professional behavior are statistically
significant association (path coefficient = 0.677) . These results suggest that work motivation plays a large role in

the formation of professional behavior in nurses.
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